Deanshanger Primary School
Equality Information and Objectives

This policy replaces all, previous policies relating to- equality: e.g. Racial Equality, Disability and, Race
Equalityy Schemes. It applies equally, where applicable; to- adults in any capacity working, v school:

Aims
Our school aims to- meet its obligations under the public sector equality duty by having due regard to
the need to:

e Eliminate discrimination and other conduch that is prohibited by the Equality Act 2010

e Admance equality of opportunity bebween people who share o, protected characteristic and,
people who do not share it

o Foster good relations across all; characteristics - between people who share a, protected,
characteristic: and people who do- not share it

. TMEqWA&20\O,MWWWWWWNMW
e The Equality Ach 2010 (Specific Duties) Regulations 2011, whichs require schools to- publishy
b ‘ o
This document; is also- based orv Department; for Education (DfE) guidance: The Equality Act 2010 and,
schools.

Roles and, responsibilities

e Ensure that the equality information and, objectives as seb outs inv this statement are published,


http://www.legislation.gov.uk/ukpga/2010/15/contents
http://www.legislation.gov.uk/uksi/2011/2260/contents/made
https://www.gov.uk/government/uploads/system/uploads/attachment_data/file/315587/Equality_Act_Advice_Final.pdf
https://www.gov.uk/government/uploads/system/uploads/attachment_data/file/315587/Equality_Act_Advice_Final.pdf

o Delegate responsibility for monitoring the achiesement, of the objectives on o daily basis to- the
head teacher

The equality link gosernor is our Chair of Governors. They will:

members, to discuss any issues and how these are being addressed,

¢ Ensure theyre familiar with all, relevant, legislation and the contents of this document
* Report back to the full. goserning board regarding any issues

The head teacher will:
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The designated, member of staff for equality (Le., the deputy head) will:

amongst stoff and pupils
. Me@mﬁ%wﬂ@%ww@@mbwmmwm

 Support the head teacher inv identifying any staff training needs, and, deliver training as
necessary
Al school staff are expected to hare regard to- this document; and, to- work to- achiene the objectives as
seb out irv section 8.

Fliminating dicorimina

Th@sdxoobl&mojﬁd&obhgahon&undﬁnfh@Eqpohbngtzmo andwnplmvwﬂ'vnonr
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Where relemant, our policies include reference to- the importance of amoiding discriminations and other
Staff and governors are regularly reminded, of their responsibilities under the: Equality Act, for example
during meetings. Where this has been discussed during o meeting it is recorded, irv the meeting minutes.
New staff receime training onv the Equality Act as part of their induction, and, all staff receinve refresher
of the school to- provide anv inclusive and, welcoming enwironment for all, families, staff and the
conmmunity.

The school has o, designated member of staff for monitoring equality issues; and, arv equality links
governor. They regularly liaise regarding any issues and make senior leaders and governors aware of
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As seb out inv the DfE guidance onv the Equality Act, the school aims to- admance equality of opportunity
by
e Remowving or minimising disadvantages suffered, by people which are connected to- o particular
characteristic they have (e.g. pupils with, disabilities, or gay pupils who- are being subjected, to
o Taking steps to meet the particular needs of people who have o particular characteristic (e.g.
enabling Muslimv pupils to- pray ab prescribed, times)
¢ Encouraging people who have o particular characteristic to- participate fully inv any activities (e.g.
ares performing
e Analyse the above data to- determine strengths and areas for improvement, implement; actions iy
o Make evidence anvailable identifying improvements for specific groups (e:g: declines v incidents
o Publish further datas abouls any issues associated withy particular protected, characteristics,

Fostering good, relations
TMMWwWWWMWWMQWMMDMW
who do- not share it by

different; aspects of our curniculum. This includes teaching inv RE, citizenship and personaly social,
health, and: economic (PSHE) education, bub also activities v other curriculum areas. For
example, as part of teaching and learning in English/reading, pupils will be introduced to

e Holding assemblies dealing with, relessant; issues. Pupils wills be: encouraged, to take o lead, v suchs
our Community Cohesion Policy and, School Ethos and, Values Policy;
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and is formed, of pupils from a range of backgrounds. Al pupils are encouraged to participate v
the school's activities, such as sports cubs: We also work with, parents to- promote knowledge

E ol derations i decici "

made.

when as school trip or activity s being planned; the school considers whether the trip:

o Cubs across any religious holidays
e Is accessible to pupils with disabilities

o Has equivalent facilities for boys and, girls

The school keeps o writtery record, (known as an Equality Impact Assessment) to- show we have
actively considered our equality duties and, asked ourselmes relessant questions. This s recorded ab the
assessment.

The curriculumy

Deanshanger children are offered, opportunities to:

Understand, and, celebrate dimersitiy irv all its forms;

Learn about racial equality i o wantety of curriculum areas (exgr PHSCE, Science, RE, At and,
English) mainly throughs our chosen curriculum - the Internationals Primary Curriculum (IPC);
Dearelop an understanding of globals citizenship: (mainly using the IPC);
smml,omenbohomor\soual:standmg/

other;

Denelop emotionally and intellectually, with the personal qualities' and, attributes required to- make o
successfuls life inv o diverse society,
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This is one of our objectives as there s o gap hebineer these groups in Y6 datas with, subject specific differencest

Al pupils Gils Boys

Progress inv reading, (score, | -2 (3.6 to -0.4) -l (-3.3te L) -3 (-5.2 10 -0.8)

Progress inv wiiting (score, | -1.2 (-2.7 to 0.3) -09 (-3t 1.2) -1.6 (-3.7t0 0.5)

Progress in, maths (score, -2.5 (-39t -LI) -3.5 (-55t0 -1.5) -1.6 (-3.6to 0.4)

Percentage of pupils 48% L4 54%
standard, irv reading,
Wf\iﬂng/andrrwﬂ\&

Percentage of pupils 8% 6% [1%
achiering abs as higher
writing and: mathe

Thwh@var@o&%mﬁmm@m,bg%mdo%%@zow-m sdﬂoobg@anpﬁogmdﬂi@}ona&chﬂdﬁm
will be closer to- O andﬂw@gapbebwwvbog@andgﬂswdbb@mwedtommfhm| polnt.

Ob&'&:ﬁwZ: Unda%k@manal;&&&o}mu&n@nbdaf@andb\end&w&ﬂvnegwdtomw gendﬂ\and;
We hame choser this as one of our objectives as we do nob currently hold, this information at

To achieve this objective we plan to collate the information and, consider trends and gaps.
Pnogpe/s&wew\emakmg/foww\d&ﬂwwobéeduw The HT, SLT andJBusines&Manag,er\w\eaww\eoaC’d\o
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Objectinie 3: Improving knowledge, skills and atitudes to- enable: pupils to appreciates and value differences andb
We hame chosen this as one of our objectives because our latest; census data does not naturally

o The largest ethnic group s white Britishy with 91.4-%

o White - any other White background, is 1.5%

o White - Asian is 1.2%

o Mixed - any other mixed background is 1.5%

o Asian or Asiary British - any other Asian background, is 1.8%

o DPS s in the lowest 20% of all schools for the proportion of EAL (0.9%)

TOWWWWWV@WMWPSHEMWH@IPCMRE units and,
school, trips support o growing understanding of dirersity.

Monitoring arrangements

The governing body will update: the, equality information, we, publishy af least, annually

This document, wills be: reriemed, by the head teacher, lead for equality and, the goserning body
annually and earlier if there s new legislation

This document, will be: approved, by, the gorerning body,.

10. Links withs other policies
This document; links to- the following policies:
o Accessibility plar
e School Ethos and Values
o Safer Recruitment
e Community Cohesion
o Educational Visits Policy
o NCC Equality Policy based, on, 2010 Equality Act
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